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1. (a) Explain the evolution of HRM. " 10
(b) State the major objeétives‘ of HRM. 5

(@) How is HRM different from Human
Resource Development? L 7

(b)) What are the different skills that an HR
Manager is expected to possess? 8
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Write hotes on the following .
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“Human Resource

‘ Planning is a
precondition for efficient management of
human Tesources.” Elucidate. 8
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Write a note on Placement of employees. 5
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